





































達成目標を導くとされるのが、「暗黙の知能観（implicit theories of intelligence）」と呼ばれる、








近年は、達成目標について、前述 2つの評価基準（個人内・絶対的 vs 個人間・相対的）と、
接近─回避の 2次元を組み合わせた 4種類の目標（e. g., Elliot & McGregor, 2001; Elliot & 





では r（171）= .38、中野（2011）では r（32）= .52、村山（2003b）では r（1168）= .63、Yamada, 
















































































































たモデルを Figure 1に示す 1）。
Table 2　各尺度の相関係数と記述統計量（N = 253）
2 3 4 5 6 7 M SD α
1　暗黙の知能観 -.24** .14* -.12† -.34** .23** -.30** 3.98 0.98 .84
2　他者軽視 ― -.07 .22** .32** -.05 .24** 3.19 0.61 .80
3　マスタリー目標 ― .42** .07 .12† -.04 3.80 0.73 .77
4　遂行接近目標 ― .42** .02 .02 3.70 0.85 .84
5　遂行回避目標 ― -.29** .36** 3.30 0.80 .74
6　自尊心 ― -.60** 3.48 0.69 .85
7　抑うつ・不安 ― 3.23 0.94 .76
†p<.07,  *p<.05,  **p<.01
Note: 欠損値の関係で、1-6の尺度は N = 253、7の尺度のみ N = 250であった。




遂行接近目標の誤差間の r = .46、マスタリー目標と遂行回避目標の誤差間の r =.17、遂行接近目標と遂


































































































用されている（e. g., Fujii, Sawaumi, & Aikawa, 2013：原島・小口，2007；岩田・貝原・権上，
2013；小塩他，2009）。加えて、不安を測定する IATは藤井（2013）が作成しており、達成
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e relationship between performance-approach goal and undervaluing others
FUJII Tsutomu 
　e purpose of the present study is to examine relationships between achievement goal orientations （mastery 
goal, performance approach goal, and performance avoidance goal） and undervaluing others. Performance-
approach goals which focus on outperforming others predict academic accomplishment （Elliot & Church, 1997）. 
us, in an academic situation, performance approach goal seems to be the one to adopt. However, because of this 
goal orientation, the holder pursues competence through comparing with others, so it is expected that performance 
approach goal has a positive association with undervaluing of others. e participants were a total of 253 graduate 
students who conducted this study and completed the questionnaire consisting of some rating scales （e.g., 
achievement goal orientations, undervaluing others, self-esteem, theories of intelligence, and depression）. Using 
structural equation modeling, in line with the authorsʼ prediction, the result reveals that performance approach 
goal is positively associated with signicantly undervaluing others. From the examination presented in this study, 
it is suggested that instructions and setting goals which compel participants to compare themselves with others are 
undesirable.
Key Words: achievement goal theory, mastery goal, performance approach goal, performance avoidance goal, 
undervaluing others
